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“FANCY Strategies for Navigating Your On-Line Job Search”
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Effectively implement your job search strategy by utilizing ALL the free and low cost
resources available to you on-line! To remember what these are we are introducing the
acronym: FANCY!

F — Fairs: career and job fairs, conferences and networking events — let your keyboard do
the walking. Do a search for upcoming career and job fairs as well as upcoming
industry-specific conferences that may be scheduled in your area. There is usually no
entry fee for career fairs, so you may find that this is a cost-effective and productive way
to source career opportunities.

A — Agencies and On-line Job Boards: temp, permanent, job search, head hunters
agencies and on-line job boards can all be identified by conducting a basic online search.
You may find that many large companies use temporary and permanent placement
agencies to source their positions. In addition to agencies, companies will post their open
positions on their company website as well as other external on-line job boards like
www.Monster.com; www.Jobing.com; www.SignOnSanDiego.com ;
www.CraigsList.com ; www.guru.com. And don’t overlook the local State of California
Employment Development Department (EDD) and Workforce Partnership offices that
provide resources that you may be able to use for your search.

N — Networking: Linked-In is just one of many on-line social and professional
networking sites. Blogs are another great resource. Which are your favorites? Have you
considered critiquing business-related books on Amazon.com? There are hundreds of on-
line resources! Learn what they are and where to find the people with your same interests
and who are in your same industry.

C — Hire a Career Coach or Counselor: www.sandiegocoaches.com; www.ASTD.com;
WwWW.careercoachinstitute.com; www.coachfederation.com
There are many to choose from!

Y — YOU: assessments of your behavioral and temperamental preferences, personality
strengths, skill sets, training, and previous experience: What have you learned about
yourself from a 360 degree assessment? From your Myers-Briggs Type Indicator? Your
Birkman? Your DISC? Or from Now Discover Your Strengths? What are your degrees,
certifications, work experiences, travel experiences, volunteer experiences and dreams?
Do you like high activity jobs? Are you competitive? Do you need to work in an
emotion-free environment? Are you good with people?
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